CERTICOM II: Improving mobility in Europe

The European mobility portal
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Workbasedearning isan effective tool for thegersonaland
professionabdlevelopment ofcompetence®f people;

Workbasedearningabroad(= transnationamobility):
A Improvementof languageandinterculturalaspects;
A A morevaluableCV andliploma

Someobstacles:
A Qualityand quantity of workplacements is not sufficient;
A Benefits for mobility are not widespread and well known;




Lifelong learning: Th-utcome:
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Learning outcomes: knowledge, skills, competences




Shifting the focus to learning outcomes:

A Supports a better match between the needs of the labour
market and education and training provision;

A Facilitates the validation gfon formalandinformal
learning;

A Facilitates the transfer and use of qualifications across
different countries and education and training system.

A This argues for the definition of training and occupational
standards in terms of learning outcomes.
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Initiatives in the EVT_

How dowe work?
A Exchange ofxperiencesind good practices;

A Setting upEuropearprojects

Someachievements

A Partnershipprojecton ECVET;

A Partnershipprojecton workbasedraining in VETnjobility);
A Euprojecton thedevelopmentof a EUmobility portal;




EQARF

The European mobili

oElearningacademy(languageools, interculturalaspects)
abinks, forum etc.
Companies : o :
Trainee Training provider
mentor gp

winfo; winfo; winfo;
wQualitycriteria; wForum; wSupportingools;
wAssessmenools; wEuropas<yV; wlLegal administrative
wRegistration of wQualifications; winternshipsfor

companies(sectora) wDatabasdsecjora); teacherg(sectora);

Trade:retail, wholesale internationaltrade

|CTsecretary business administration
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Validation of non/in f_

At EUlevel

A http://ec.europa.eu/education/lifelongearning
policy/doc52 en.htm

A http://www.cedefop.europa.eu/EN/publications/5059.aspx
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http://ec.europa.eu/education/lifelong-learning-policy/doc52_en.htm
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http://ec.europa.eu/education/lifelong-learning-policy/doc52_en.htm
http://ec.europa.eu/education/lifelong-learning-policy/doc52_en.htm
http://www.cedefop.europa.eu/EN/publications/5059.aspx

Examples at Nationa-work)

Finland:

A National board of education:

A http://www.evta.net/lll 2008/filel.ppt
A Individualisation of adult education:
A http://www.evta.net/lll 2008/file2.doc

Forem:
A Competence centres;

Netherland:

A Centre of expertise for APL: quality assurance of the APPL
providers

A http://lwww.kenniscentrumevc.nl/apenglish



http://www.evta.net/lll_2008/file1.ppt
http://www.evta.net/lll_2008/file2.doc
http://www.kenniscentrumevc.nl/apl-english
http://www.kenniscentrumevc.nl/apl-english
http://www.kenniscentrumevc.nl/apl-english

Thematic dossiers

QualityAssurance:

EVTA
AEFP
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* the context
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* EVTA & Quality
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"The European Network on Qually Assurance in Viocasonal Educadon and Training was esiablished in 2005 by the
European Commission (Direcioraie General Educason and Culure). ENQA-VET is a voluniary forum in which the
siakehoklers at difierent levels in the feld of VET can exchange experiences and views, build consensus, raise
awareness and network. At present, the Network comprises 22 Member States and Candidate Couniries, together with

Eurapean Netwark for Quality Assurance

© 903/2009 EVTA

p ofthe Europ: ial pariners. The European Commission (DG EAC) plays an overall monitoring role,
wiith the (sciendfic) assisiance of Cedefop, and the ETF liaises with the ACCs,

The Network's overall aim is fo:
* Promoie the use of the Eurcpean Qualily Assurance Reference Framework for VET on a voluniary basis
= Foster cooperaiive, indusive and voluniary networks, at all levels.

The Network provides a platorm for reguiar of L debate and buiding on concrete
|proposals at European level. atboth nasonal and European levels and brings sustainabiity to the process of European
co-operaion in the field of quality assurance in VET.

Mobility

EVTA
AEFP
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* European
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* EVTA & mobility
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Mobility: the different contexts

Mobiity can be an instrument © address exising skill or labour market shortages and skills mismatiches in a country or
region, thus improving the eficiency of labour markets as well as of the infernal market and removing brakes on economic
growth. On the other hand, having the right skills and adequate educasion & can help an individual fo move quickly from
school info a job, fo climb the career ladder, or fo find a new job. Mobility should therefore be seen nof as an end in izelf
but as a preferred means of strengthening European ciizenship and compeSiveness. Besides, mobilty expands and
enriches the fraining and experience of young people, ing their employabiliy and ping their i
understanding through language skills and exposure 1o other culures.

This calls for a reflecion of inizrnaonalisason and globalisason of the policies and programmes of Vocaonal fraining
They have o change from ‘radional schools, fo ‘knowdedge cenfres’ that engage direclly with enierprises, thaf can
deliver tallored training pathways.

Different types of mobility

Mobility i the abiity of an individual to move and adaptio a new oocupasonal envirenment. Mobiity enables individuals
‘o acquire new skils and thus fo increase their employabiity. Mobility can be “geographical’ or Tuncional and can be
seen from a learning perspecive of from a labour perspecive.

Transnational / geographical mobility

The intenson of an individual to work or learn abroad on temporary basis in a company or
fraining provider in ancther couniry.

Learners mobility: students and adults in initial and continuous training

m The intenson of an individual to go 1o another training centre of work placement company
i abroad to follow a (prachcal) fraining course or paris of i Mobility of learners mobiity can



http://www.evta.net/eqarf/infopage/index.html
http://www.evta.net/html_mobility/index.html

Other EU projects -

The EVTA EU project catalogue:



http://www.evta.net/html_pc/index.html

